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Agenda item 4.5 - International recruitment of health personnel: Draft global 
code of practice 
 
Chair, Honourable Director General, Distinguished Delegates, Ladies and Gentlemen, 

 

Thank you for the opportunity to speak on behalf of the International Council of Nurses, the 
International Pharmaceutical Federation, the World Dental Federation and the World Medical 
Association, which form together the World Health Professional Alliance WHPA. The 
Alliance represents national associations in more than 150 countries, and the collective 
views of more than 25 million health professionals, working together to achieve the 
highest possible standards of care, ethics, education and health-related human rights for 
all people. 
 
Our organisations fully support the principles guiding the Code of Practice, namely 
transparency, fairness and mutuality of benefits. The Code promotes fair labour practices 
that should be universally applied, encourages sustainable health workforces that ensure 
effective health systems and urges the provision of technical and financial assistance to 
developing countries and countries with economies in transition aimed at strengthening 
health systems, including health personnel development.  

The balance between the individual rights of health personnel and the right to the highest 
attainable standard of health of the populations of source countries is clearly a priority issue 
which has been addressed in the Code. It is important that the Code applies globally, to 
private as well as public sectors, temporary as well as permanent workers. 

We applaud the measures included in Article 4 and 6 which safeguard the rights of migrant 
health personnel while recognising that major efforts must be made on retention strategies if 
sustainable workforces are to be maintained in industrialised and developing countries alike. 

WHPA, however, questions the prohibition of “active recruitment” (art 5.3) as the concept is 
never defined and difficult to implement.  

We are pleased to see that WHO Member States are encouraged to maintain a record of 
recruiters authorized by competent authorities to operate within their jurisdiction and that 
recruiters will be monitored with regard to adherence to the Code. 

The World Health Professionals Alliance welcomes the periodical reporting to the WHO 
Secretariat mentioned in the Code as a strategy to monitor the status of migration of health 
personnel and its impact on health systems globally. 

WHPA is encouraged to see that migration of health personnel is recognised as part of the 
reality of today’s world and of value both to health systems and to health personnel, 
especially when voluntary circular migration is facilitated. We support the revised global draft 
code of practice and its submission to the Sixty-third World Health Assembly. 

 

Thank you. 


